Welbourn Church of England Primary School
Statement of Behaviour Principles
This statement was adopted on 17 July 2017 and approved by the Full Governing Body.

This is a statement of behaviour principles. It sets out the principles that inform the behaviour
policy, which is the responsibility of the headteacher and defines how behaviour is managed within
school.

This statement has been written and adopted by the school governors, after consultation with the
headteacher, staff, pupils and parents. It is reviewed by governors annually.

Our vision for this school is that children leave with secure academic achievements and the personal
attributes required to embrace future learning and opportunities. Excellent behaviour is
fundamental to our ability to achieve this.

We expect the school to encourage, support and expect excellent standards of behaviour from all of
our children, and for this to be modelled by our staff, parents, governors and visitors.

Good behaviour is essential for the safety of everyone in our school. Our children and staff have the
right to feel safe at all times.

We expect that the school behaviour policy should be applied consistently and fairly.

We recognise that everyone must take responsibility for their own actions and the effects these
have on themselves and others. We will encourage people to make the right choices thinking about
the values that we have within this school.

Where pupils, staff, governors, parents or visitors exhibit behaviour that is not acceptable, we
expect them to be challenged on this and face appropriate action to ensure the safety and learning
of others.

Where people exhibit particularly good behaviour, we expect this to be recognised and rewarded.

Our children, parents, governors and staff are part of our school, and reflections of it. As such, we
expect the school to deal with behaviour outside school that reflects on the school as an
organisation or individuals within the school using the same behaviour policy that applies for
behaviour in school.

We require the headteacher to maintain a behaviour policy that reflects these principles and
provides detail on how behaviour will be managed in school. The policy should include the school’s
approach to screening and searching pupils, the use of reasonable force to control or restrain pupils,
power to discipline beyond the school gate, care for staff accused of misconduct, and when
assessment should be considered for pupils who display continuous disruptive behaviour.

The behaviour policy should take into account our legal duties under the Education Act 2002, the
Equality Act 2010, the Education and Inspections Act 2010, and guidance from the Department for
Education relating to behaviour and discipline within schools. Governors must be satisfied that
sanctions and rewards set out in the behaviour policy are lawful.



